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NCCR-­‐LIVES	
  

§  The	
  NaConal	
  Centre	
  of	
  Competence	
  in	
  Research	
  (NCCR)	
  –	
  LIVES	
  is	
  hosted	
  jointly	
  by	
  the	
  UniversiCes	
  of	
  Lausanne	
  and	
  Geneva.	
  This	
  NCCR	
  aims	
  to	
  
becer	
  understand	
  the	
  phenomenon	
  of	
  vulnerability	
  as	
  well	
  as	
  the	
  means	
  to	
  overcome	
  it	
  so	
  as	
  to	
  contribute	
  to	
  the	
  emergence	
  of	
  innovaCve	
  social	
  
policy	
  measures.	
  The	
  15	
  individual	
  projects	
  (IP)	
  are	
  characterized	
  by	
  an	
  innovaCve,	
  interdisciplinary	
  and	
  comprehensive	
  approach	
  which	
  involves	
  
studying	
  the	
  complete	
  life	
  course	
  of	
  different	
  groups	
  of	
  individuals.	
  

IP	
  7	
  	
  

§ Aim	
  :	
  This	
  project,	
  led	
  by	
  Prof.	
  Jérome	
  Rossier,	
  aims	
  to	
  systemaCcally	
  study	
  the	
  direct	
  and	
  moderaCng	
  impacts	
  of	
  cultural	
  background,	
  individual	
  
characterisCcs	
  such	
  as	
  personality,	
  moCvaCon,	
  self-­‐regulatory	
  skills,	
  or	
   jusCce	
  beliefs,	
  and	
  other	
  resources	
  such	
  as	
  social	
  support	
  on	
   individuals’	
  
professional	
  trajectories	
  and	
  their	
  career	
  development.	
  	
  

§ CharacterisCc:	
   Longitudinal	
   follow-­‐up	
   and	
   analyses	
   of	
   professional	
   trajectories	
   and	
   career	
   development	
   using	
   a	
   psychological	
   perspecCve.	
   The	
  
project	
  brings	
  together	
  different	
  disciplinary	
  specializaCons	
  (e.g.	
  work	
  and	
  organizaConal	
  psychology,	
  vocaConal	
  psychology,	
  posiCve	
  psychology,	
  	
  
and	
  personality	
  psychology)	
  

Method	
  	
  

§  Design:	
   Longitudinal	
   design	
   involving	
   a	
   7-­‐year	
   follow	
   up.	
   Each	
  
parCcipant	
  will	
  be	
  assessed	
  once	
  a	
  year	
  (T1	
  to	
  T7).	
  

§  ParCcipants:	
   NT1	
   =	
   2’400	
   adults	
   aged	
   25	
   to	
   55	
   years	
   old	
  à	
   1’200	
  
women,	
   600	
   non-­‐Swiss,	
   600	
   unemployed	
   (oversampled	
   comparing	
  
the	
  actual	
  4-­‐5%)	
  

§  Procedure:	
   Mixed-­‐mode	
   (self-­‐evaluaCon),	
   combining	
   telephone	
  
interviews	
  (CATI)	
  and	
  on-­‐line	
  and	
  paper-­‐pencil	
  quesConnaires	
  

§  Data	
   collecCon	
  –	
  2	
   steps	
   (each	
  year):	
   (1)	
  PROFILE,	
   to	
  determine	
   the	
  
contextual	
  and	
  professional	
  profile;	
  (2)	
  BASE,	
  different	
  quesConnaires	
  
for	
  employed	
  and	
  unemployed	
  individuals.	
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  Variables	
  

Biographic	
  and	
  
demographic	
  variables	
  
Professional	
  situaCon	
  
Professional	
  biography	
  
Job-­‐hunCng	
  
SaCsfacCon	
  with	
  life	
  
(SWLS)	
  
…	
  

Variables	
  
Job	
  Strain	
  (JCQ)	
  
OrganizaConal	
  JusCce	
  
Social	
  network	
  (DUFFS)	
  
Beliefs	
  in	
  a	
  just	
  world	
  
(BJW)	
  
Personality	
  (NEO-­‐FFI-­‐R)	
  
AffecCvity	
  (PANAS)	
  
Adaptability	
  (CAAS)	
  
…	
  

T1	
  

N	
  =	
  2‘400	
  	
   T2	
  

N	
  =	
  1’920	
  	
  
T3	
  

N	
  =	
  1’630	
  
T4	
  

N	
  =	
  1’385	
   T5	
  

N	
  =	
  1’180	
   T6	
  

N	
  =	
  1’000	
   T7	
  

N	
  =	
  850	
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